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About Moneycube

Moneycube is a leading provider of investment and pensions advice in Ireland.

Moneycube enables companies and individuals to take control of their investments and pensions through
better use of technology, transparent pricing, and straight talking about money. We also offer employee

engagement solutions to Irish businesses.
Moneycube is: \

» Authorised by the Central Bank of Ireland to act as an investment
intermediary under the Investment Intermediaries Act 1995 (as amended)
and an insurance intermediary under the European Communities
(Insurance Mediation) Regulations, 2005,

» A member of the Investor Compensation Scheme, Ireland's statutory
compensation fund for customers of authorised investment firms.

A member firm of Brokers Ireland.
» Here to help!
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Your presenters today

Ralph Benson

Director

Head of financial advice
ralph.benson@moneycube.ie

Background

» Corporate finance background,
mainly EY

> 10 years in UK
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Feargal McKenna
Director

Head of corporate
feargal. nckenna@moneycube.ie

Background

» Corporate banking, mainly Allied Irish
Banks and Westpac Institutional Bank

> 13 years in UK & Asia Pacific

Olive Ryan Aran O’Toole

Director Advisor
Head of client services

Shane McEvoy Ricardo Dos Santos
Assistant financial advisor Assistant Financial Advisor

John Sweeney Lusanda Booi
Advisor Pensions administrator
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Disclaimer

Nothing in this document constitutes financial advice. Any financial advice we supply will be delivered in a
formal Statement of Suitability.

The information and opinions contained in this document are derived from public and private sources which
we believe to be reliable and accurate but which, without further investigation, cannot be warranted as to their
accuracy, completeness or correctness. This information is supplied on the condition that Moneybox Financial
Ltd, trading as Moneycube (“Moneycube”) and any director or employee of Moneybox Financial Ltd, trading as
Moneycube (“Moneycube”), are not liable for any error or inaccuracy contained herein, whether negligently
caused or otherwise, or for loss or damage suffered by any person due to such error, omission or inaccuracy as
a result of such supply. In particular the figures and commentary contained in this document are for overview
purposes only and should not be relied upon to make financial decisions.

Due to the complexity and nature of business models, it is not possible, in general, to attain absolute assurance
that such models are free from error. Accordingly, the assessment and implementation of our advice and
assistance to you, which relies on the use of the model, will have regard to these inherent limitations.

In particular the figures and commentary contained in this document are for overview purposes only and
should not be relied upon to make financial decisions.
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Auto Enrolment

in Focus

Pension Awareness
Week 2025 1s here!

It's time to take your '
| I\ational Pensions lest ,- “‘
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The 4 banana skins of Auto Enrolment

All together

NOW
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Why is Auto-Enrolment being introduced?

Not enough people have occupational or supplementary pension coverage to

help them to maintain a reasonable standard of living in retirement when they
rely on the State pension alone.
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Only 1in 3 private sector Individual Leading to a reduction
workers have supplementary retirement savings. In living standards
pension coverage. in retirement.
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Who is eligible for auto-enrolment?

% % %
Auto-Enrolment Auto-Enrolment Auto-Enroll or
Criteria Criteria Opt-In

People who are > Are aged between AL Those that meet all requirements,
currently employed [~ 23 and 60 "’ will automatically be enrolled

Who earn €20,000 u Are not contributing g Those outside the criteria, won’t be
or more to a pension fund automatically enrolled but can opt-in

® MONEYCUBE.IE ® MONEYCUBE.IE ®» MONEYCUBE.IE
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%%
CONTRIBUTIONS

Contribution rates will be phased in so that employers
and employees are given time to adjust to the system.

Failing to meet your
auto-enrolment
obligations may result in
penalties and prosecution.
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Who will contribute?
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Who will contribute?
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Who will contribute?

18%

Government
top up equates
to a 25% tax
relief

16%
14%
12%
10%
8%
6%
4%

2%

0% .
Years 1-3 Years 4-6 Years 7-9 Years 10+

mEmployee mEmployer m Government Top up
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Auto-Enrolment:
lImplications for Higher
1ax Rate kEarners




What is positive about Auto Enrolment?

pensionswarene.zssweek.ie b | : LOOki ng to
start a

— R
J BB 7‘" ! '\\ g -

BOOK A 1:1 TO GET GOING

AL e

NATIONAL
PENSIONS

"hunm

moneycube



Auto enrolment - In Perspective

Human
resources

Strategy
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Auto enrolment - In Practice

Auto-enrolment Occupational
Scheme Pension Scheme

Implementation Cost No Yes
Erplore: conbsions e dedcte s e
Advisory support provided No Yes
Investment range Limited to 4 funds Extensive
e e B retet * of tax (0% or 40%)
Investment Cost TBC e
Ability to structure No Yes
Ancillary benefits for members No Yes
Retirement support No Yes
Annual benefit meetings with members No Yes

Meet minimum requirements for pension access Yes Yes

Tax free lump sum on retirement TBC Yes
Ability to switch funds Limited Yes
Ability to make additional voluntary contributions No Yes
Goodwill generated by employer No Yes
Ability to claw back employer contributions No Yes
Recruitment & retention employee benefit No Yes
Ability to apply to all staff No Yes
Online access & tools Unknown Yes
Fund management Unknown Transparency
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Auto enrolment - Employer options

Do nothing
and await AE
enforcement

Match AE
contributions

using existing
scheme

Structure
bespoke
contribution
levels
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Moneycube’s AE Employer Guide & Calculator
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You wouldn’t ignore your NCT, then why neglect your NPT?

Introducing our National Pensions Test.
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Edit Answers

Your Pension Comparison
We balance two perspactives: Finanee (employer eost) and HR (after-tax impact on staff).

Cost Comparison — Finance Perspective

S e Total Emplover Cost (10 yrs)
Auto-Enrolment €889,350
Occupational Pension €£889,350

AFE is cheaper overall due to lower zarly-year rates,

Recruitment & Retention — HR Perspective
Scheme
Auto-Enrolment 51% lower-rate likely comfortable
Occupational Pension 49% higher-rate likely comfortable

With 2 mixed profile, offering an occupational scheme can help retain higher-rate staff while AE remains a

solid baselins,

Key Assumptions

Employess aged 23-60 earning >£20k automatically join AE.

Employer contributions step from 1.5% to 6% over 10 years.

Eligible pay capped at €80,000.

Salaries assumed stable over the period.

Benefits & Drawbacks

Either ronte ean work

+ Lower employer cost in early years as rates step up
+ Stronger for higher-rats taxpayers {after-tax benefit aids retention)

Visit our pop-up test centre

Learn how a pop-up test centre can boost financial wellness engagement across vour taam.

Take action

retirement s
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hello@moneycube.ie

urt Street, Dublin 2

/cubete

com/company/moneycube

+353 1699 1110

&% moneycube

VISIT US: www.moneycube.ie




